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EDITOPJ_AL 

Professionalism and teaching: a 
unifying voice for teaching? 

Since its inception in 1846, the College 
of Teachers (formerly the College of 
Preceptors) has strived, with sorne 
success, to pro mote the status of 
teaching as a profession. In today's 
complex environment with all its 
pressures, constraints and opportunities 
the imperative for a high quality, high 
status teaching profession has never 
been greater. As it was succinctly 
stated in the McKinsey Report of 2007, 
"The quality of an education system 
cannot exceed that of the quality of its 
teachers." 

Ensuring that the quality of teaching is 
of the highest possible standard and 
that the teaching profession is given 
the recognition it deserves is a complex 
problem influenced by many factors 
which include: 

• the challenge of recruiting high 
calibre individuals; 

• the quality of initial training 
available for teachers; 

• the availability, relevance, type and 
quality of Continuing Professional 
Development (CPD); 

• the status of teaching as compared 
to other professions and how 
it is perceived by the general 
public and, importantly, teachers 
themselves; 

• the degree to which the profession 
has control of its own destiny; 

• the development of a culture in 
which professional expertise in 
teaching and education is highly 
valued; 

• the need for an enabling and 
supportive political climate. 

Other professions, notably medicine, 
accountancy and the law, have a 
greater degree of self-determination 
in addressing these and other issues. 
This raises the question, not for the 
first time, of how the status of teaching 
as a profession might be raised. Are 
there lessons to be learnt from these 
other professions and models which 

could be developed for teaching? 
In particular is there potential for 
developing 'a new, member-driven 
College of Teaching, independent from 
but working with Government, which 
could play important roles, inter alia, 
in accreditation of CPD and teacher 
standards' akin to the Royal Colleges 
and Chartered lnstitutions in other 
professions? This could include the 
possibility of establishing teaching as a 
chartered profession which carries both 
personal and collective responsibilities 
for professional conduct, standards of 
training and quality of practice. 

Given impetus by the publication in 
May 2012 of the report, Great teachers: 
attracting, training and retaining the 
best, the debate has already started. 
Ministers in the Department for 
Education (DfE) have indicated general 
support for the idea but are very clear 
that any such development must come 
from the profession and be independent 
of government. A group of influential 
individuals, including a member of the 
House of Commons Select Committee, 
have been exploring the idea and the 
Prince's Teaching lnstitute is establishing 
a commission to look in more detail at 
sorne options. The College of Teachers 
(TCOT) is actively engaged with these 
developments in exploring the extent 
to which there is an appetite for such 
an initiative. This raises challenges for 
TCOT but, as the declaration published 
in this journal (page 3) demonstrates, 
it has adopted a very positive and 
proactive approach to the initiative; 
the decision to devote this edition of 
Education Toda y to the issue is but one 
contribution to the wider discussions. 

Each of the authors has approached 
the theme from their own perspective 
providing a rich collection of views 
as well as raising a wide range of 
issues. The overall support for the 
idea of a 'new member-driven College 
of Teaching' is touched with the 
realism that 'the devil is in the detail' 
and that a fully-fledged body will not 
happen overnight, although, as Dr 
Raphael Wilkins in his article reminds 
us, time is of the essence if we are 
to take advantage of this window of 
opportunity. 


